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Nurturing Revival Towards an Awakening 

     Introduction and Creating a Revival Culture 

1. Actions: 

a. Birthed and carried in Intercessory Prayer. 

b. Create a Revival Culture. 

c. Develop a life of power that is Naturally Supernatural. 

d. Frequent and repeated Testimonies are a key to sustaining faith. 

e. Showing the Goodness of God is the bedrock of revival. 

f. Understanding our identity brings the gift of righteousness. 

g. Live in expectancy with a personality of Hope. 

h. The greatest of these is Love.  

i. Honoring one another is the value system of Heaven. 

j. Prioritize freedom over order. 

k. Joy - the atmosphere of Heaven. 

l. The Church functions with limitless restoration as believers constantly walk in forgiveness. 

m. Unity among God’s people shows the world the truth of Jesus. 

 

2. Creating Revival Culture 

a. Matthew 9:17 New King James Version (NKJV) Nor do they put new wine into old 

wineskins, or else the wineskins [a]break, the wine is spilled, and the wineskins are 

ruined. But they put new wine into new wineskins, and both are preserved.” 

b. No longer “Revival is coming” but decree “Revival is here” 

c. Stop speaking about a move of God in the future and start speaking of it in the present 

tense.  

d. Revival will come as an infant that needs to be nurtured.  

e. Need to have a church with a culture of revival so revival fire could grow.  

f. Learn to live in a continual injection of His divine energy this will allow things to build up 

instead of dwindling down. 

g. Learn to live in a constant awareness of His presence and Power = key to sustaining a 

move of His Spirit.  

h. Revival culture fosters  

i. an atmosphere of unconditional love and honor within the body.  

ii. Helping each believer maintain right and healthy relationships. 

iii. Members will serve and give from a place of full acceptance and value – not to 

receive acceptance and value.  

iv. It is not passive – it needs to remain alive and active and flows outside the four 

walls.  

 


